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SAMPLE Tashia M * DCBS

From: BECK Douglas * DCBS

Sent: Tuesday, October 27, 2015 2:12 PM

To: SAMPLE Tashia M * DCBS

Subject: FW: insurance coverage for ESRD

 

 

From: Chris Kulpa [mailto:Christine.Kulpa@davita.com]  

Sent: Tuesday, October 27, 2015 10:58 AM 
To: BECK Douglas * DCBS 

Subject: insurance coverage for ESRD 

 

Dear Sir; 
I would like to voice my unrestrained opposition to the insurance coverage that is 

changing and putting the huge burden of payment on the person who happens to have 

the unfortunate disease, ESRD. I want to you to completely understand that none of 
these people would have this condition if they had a choice. It is such a life changing 

situation, it consumes so much of their life that many are not able to work. Because 
they are not able to work they live on an extremely limited income. If they were to have 

to assume the majority or even an increased amount of the cost, many would have no 
choice but to terminate treatment.  

I cannot help but wonder what these insurance companies stance is on their cancer 
benefits. Are they changing the coverage for these people also? I cannot help but also 

wonder what the media might say about these companies that are jeopardizing these 
peoples lives.  

I have been informed that there is a total of 175 pt’s within our company that will be 
affected by this. That is a very large number considering we are just one of the 

companies affected. It is very upsetting to me due to the fact that the pt that I work 
with is very hard working, has done everything that has been asked of him and is going 

for a transplant. He and his wife have not asked for any special handouts or benefits. 

They are the common people that so frequently are placed in a position beyond their 
control and will be the most affected. They do not live beyond their means and are just 

trying to survive the best they can. It makes me angry that a company can make these 
decisions that so greatly affect someone and if the truth be known it is for the all mighty 

dollar. I understand that the companies have to make a profit also but these are lives 
that we are talking about.  

My patient that is going for a transplant has every intention to return to work after he 
receives the kidney. He will not be able to do this if he is denied the transplant. He can 

be at the very minimum delayed for the transplant if he does not have sufficient funds 
or insurance coverage for this. He is young and has many working years ahead of him. 

It will cost the health care system much more to cover his treatment if he is unable to 
get the transplant. He is very high on the list and could be transplanted soon, but will 

not be if his coverage changes again. If you look at the big picture it is a much better 
financial decision to continue with the present coverage.  
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I know you all have a hard decision to make, and I am confident that you will keep the 

peoples best interest in your heart.  
 

Christine M. Kulpa RN 

Peritoneal Home Team 

McMinnville Oregon 97378 

Phone 503-435-0597 

Fax 503-434-0862 

 

CONFIDENTIALITY NOTICE: THIS MESSAGE IS CONFIDENTIAL, INTENDED FOR THE NAMED 

RECIPIENT(S) AND MAY CONTAIN INFORMATION THAT IS (I) PROPRIETARY TO THE SENDER, 

AND/OR, (II) PRIVILEGED, CONFIDENTIAL, AND/OR OTHERWISE EXEMPT FROM DISCLOSURE 

UNDER APPLICABLE STATE AND FEDERAL LAW, INCLUDING, BUT NOT LIMITED TO, PRIVACY 

STANDARDS IMPOSED PURSUANT TO THE FEDERAL HEALTH INSURANCE PORTABILITY AND 

ACCOUNTABILITY ACT OF 1996 ("HIPAA"). IF YOU ARE NOT THE INTENDED RECIPIENT, OR THE 

EMPLOYEE OR AGENT RESPONSIBLE FOR DELIVERING THE MESSAGE TO THE INTENDED 

RECIPIENT, YOU ARE HEREBY NOTIFIED THAT ANY DISSEMINATION, DISTRIBUTION OR 

COPYING OF THIS COMMUNICATION IS STRICTLY PROHIBITED. IF YOU HAVE RECEIVED THIS 

TRANSMISSION IN ERROR, PLEASE (I) NOTIFY US IMMEDIATELY BY REPLY E-MAIL OR BY 

TELEPHONE AT (855.472.9822), (II) REMOVE IT FROM YOUR SYSTEM, AND (III) DESTROY THE 

ORIGINAL TRANSMISSION AND ITS ATTACHMENTS WITHOUT READING OR SAVING THEM. 

THANK YOU.  

-DaVita Healthcare Partners Inc.- 


